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Abstract

In 2017, Shri Vishwakarma Skill University (SVSU) joined hands with Hero Motocorpto offer
unique graduate programmes on Automotive Mechatronics and Automotive Manufacturing under a
Dual Education System. In the present research paper, a detailed study of the concept of the Skill Uni-
versity and its unique education model has been presented. The designing of National Skill Qualifica-
tion Framework aligned programs and its curriculum as per the University Grant Commission guide-
lines has been studied. The framework of Academic — Industry partnership between SVSU and Hero
MotoCorp for providing the On-the-Job Training (OJT) to the students in the area of their study has
been investigated. With the Fourth Industrial Revolution round the corner, the University is prepar-
ing the youths to develop their potential to make India the skill capital of the world and therefore its
emphasis is on ‘Entrepreneurship and Skills of Tomorrow’.
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Sem General Skill Total Award NSQL Job Role
Education Education Credits Level
System Component
% % B.Voc. B.Voc.
(Automotive (Automotive
Mechatronics) | Manufacturing)

1 40 60 30 Certificate 4 Auto Auto Component
Component Assembly
Assembly fitter | fitter, Welding

technician,

CNC Operator/
Machining
Technician Fitter

2 40 60 30 Diploma 5 Operator level | Assembly line
as Automation | Supervisor/
Specialist Welding

Supervisor/
Machine
Supervisor
3 40 60 30 Advanced 6 Supervisor Welding Setter /
Diploma level as Machine Setter
Manager

4 40 60 30 B.Voc. 7 Manager Manager/

5 40 60 30 level as shift Supervisor
manager Manufacturing
maintenance Quality Manager

Maintenance
Overall component of OJT+ Theory (Skill Education Component) will be around 60%.
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it oot H g SISt wreg S wErTen R wreeredt

Alphabetically sorted terminology in English | grotiasria &< vrsaraett
Automotive Manufacturing wETterd fafamtoT
Automotive Mechatronics Tl HorgT-erd
Designing 3T SeheyAT
Integrated Dual Education Model Tehiehd aledl (1T Hise
Multiple Entry and Exit TehTTereh WA 3T UehTireh fepry
National Skill Qualification Framework ﬂ@ﬂaﬁmﬂmm

L3 et

1. Global Skill Report (2024)https://www.alejandrobarros.com/wp-content/uploads/2024/06/
GSR _2024.pdf

Kaushal Bharat Scheme https://kaushalbharat.gov.in/
Skill India Missionhttps://skillindiamission.in/

NSQF Gazette Notification, 2013 https://www.education.gov.in/sites/upload files/mhrd/files/
NSQF%20NOTIFICATION.pdf

5. UGC guidelines for NSQF aligned programs - https://nsqf.ugc.ac.in/asset/Support/NSQF%20
New%20Guidelines.pdf

6. HVSU Act 2016 - https://svsu.ac.in/assets/docs/SVSU-ACT-Amended-2018.pdf

7. HVSU vision document - https://svsu.ac.in/assets/docs/HVSU Vision Document Hindi .pdf
8. Sector Skill Council - https://nsdcindia.org/sector-skill-councils

9. National Qualification Register https://www.nqr.gov.in/

10. Hero MotoCorp — India’s Leading Two-Wheeler Manufacturer https://www.heromotocorp.com
a
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