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Abstract

In the 21st century, whether it is professional demands or domestic responsibilities, women play
an active role in every field. Nowadays, women share equal responsibilities within their families, mak-
ing work-life balance crucial for female employees. Today in the corporate world, facing challenges is
not as difficult as it used to be. However, women still face the dilemma of prioritizing either family or
work, a challenge that is more prevalent among mothers of infants and young children who struggle
with the new responsibilities of parenting while being caught in the race to establish their careers. The
objective of this research paper is to explore the factors affecting the quality of work life for working
women and to study the relationship between job satisfaction and work-life quality.
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