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Tafg & fow Al 1 hierel- &/l 1 Ferear <1 hiere- 9% oy ofR S el qer ki aienfid
e 9a ® odum ekt e Rl SE Sa 5 20-25 Wfa STErT o #1 et | e
T 1 &l Al Tk 9gd W Feheld €1 fo=M, hivet iR FareR i Ygfd i eTuen 2
HIA I %5 & &5l o € IR o off o § %W IR Gen | 9gd %Hl 9Rd & gl
SHHE el SHEE S 3 fieR ®, fava § geifusw) w9 ga SEen w99 vk § oker ®
29T W RIVIC-FeA qehAnT 8T R SR e fehel Felfeithehye WA (NSQF) &
w9 H HT T 2| 3T SN S hl A W sifern wI SRR iR wE-ave T i
Tl NSQF ® Uwefteh (24 W) 3N siehyrel (hRe-9uH) en-&ad & = o5 §9a
21 T 30 fher ToRX & SU-SSHETEd, GoT-grEnfTh!, foa, S, fafmion, gden, darera,
fedt Tl T 99R H % T 3R 70 %5 S Aiegd e Thd & YE Hieggd
% fou sfee-simor ot G9a 8l 38 YR HRe-geF fen st oft, wE ot Sue gt e
Hiegal 1 W s H, o §, o, gudik ¥ ot ger g UGC | ot Seier 3t
AR (B.Voc) i AR & &1 AICTE 3 99 & folt NSQF et 1R iz fesiea fru
Tl % WeleRi B FEFE G & T H T B HRA-T5H HiE 37 & foau famfa srem
& S @1 81 9Ra H THT 36,000 Hiels € AR w4« 700 fovafammer) Hema-goq fen o
THEYH IR SEifies Wifq 1 ST Yool 2|

ABSTRACT

During Industrialisation automation led to break-up of human-skill into trainable
modules which could be automated. Globalisation made skills important for industrial
development and economic growth. In India there are youths unemployed, and the
industry on the other hand starves of right kind of skilled human resource. There are
about 36,000 colleges and about 700 universities in India, industry finds hardly, 20-
25% employable graduates.

Very few graduates have hands-on skill. There is paucity of well grounded practicing
technician and engineers. Quality of technical education needs to improved drastically
with focus on basic science, technological hands-on and innovation skills. 65%
population in India are youths, that is highest in the world. National Skill Qualification
Framework (NSQF) has been developed to ensure mobility — horizontal and vertical;
migration between vocational and academic streams with flexible entry and exit.
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About 30 skill sectors have been identified such as automobile, information technology,
finance, manufacturing, tourism, textile, retail, agriculture. Subsectors have also been
defined and their credit based modules that may be done at anytime at any recognized
centres. These modules may be done in class-room, lab, on-line. UGC has announced
recognition of a new degree B.Voc. (Bachelor of Vocation). AICTE has worked out
level wise specification for the identified sectors. Polytechnics have been identified as
community colleges to offer skill-intensive programs, and these are being supported.
There are about 36000 colleges and 700 universities in India. Skill intensive education
will enhance the possibility of innovation and industrial grwotth.

faoa-atys 916 U : FINO-Tu FY, a9eR 3AF SRy, vl Yael, Iufidr, T,
FRI-S&dl, IV TEd HHaH | HiSI- 30, FIY-hiee

Key Words: Skill-intensive course, Bachelor of Vocation, Skill Sectors, Entrepreneurship,

Innovation, Competency, NSQF, Credit-transfer, Skill-credit.
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G I SAHE 126 HUS AR HE FWerd @
51 U ¥, 35 giawd AR 15 a9 ¥ % T,
18 UfaeId 9RAE 15-24 99 & o9 3| 9Rd
1 ofiga oy 25 a9 71 fava &t weft w5
o ° 9Rd &1 GO wH iEd g 21 uW
1 <1 T AT, WHESR IR TErEREd Wi
1 o FEEATE €| oAferd | qea fedrers
21 fderd e 20 HUE W= Her-1 H gaw
o4 ®, T W AE 10 Wfaed Fe-8 dF Igd
T €1 UGE Bigd o g9 3MSe s= 90-93
Y9 d% el B 10 HUS weel i e &
fau whe #1 Tgw T el H WieRdal 74
wiaerd €, wife eareRiien Herar w33 i
& 2| FrEiEaE SIHET 51 wg % d Rl
S T STl ¥, SO wel hd €1 25 wiaer
SHEET T W@ @ A= @1 SUS 2010 §
4.6 U o, IR =gt T 55 gfava SEEE
et § @t § SR IR ANEH Tehel el IS
(STEd) & firar < @1 @1 M @ IR HT AR
AR WG @l Bl 70 Wi seeifed Wit
foren e off =& ®, arfereniva: we-ferg Y €
qRd H AT 36,000 wicisl R wHAS 700
fovafaame™ 1 o 27 WM Eae gidge
feheld & oifeh S99 e T o7ufard el
IS 1 AWE T T A 20-25 Wiaw €

A § S HE AEE 2| S" § T A
g Y @ e el foewm g1 ww @
e o wrE-sRE W a9 T& e S w0
TRumEEY fava wR & G gar gfasata
AE A T, 1/10 §, AR 9fd =afe Seargerar ot
F9 2, 1/7 Bl [1, 2]

e ® Top wfderd e 153 000 ferameff s==
foren sreER & fau face o €, 31 W e
120 Hie et efert ufd ad @< e 2l

T qef ¥ Ao YSd © TR 9Rd § ekt
Y& Y TUTER 1 SEAR HT H AR €,
AR HIva-fae & fau Ted &1 il dmyEa
e HIvTeT e IR 9RA | 5 v, Seieh
Tfererl ® 98 gfaerd, 3=1a 390 H 60-80 WcwT,
HIE W 96 Wiawrd Bl €1 2016 q fava =t
2/3 THTIELH TG TR | BT $HRT o au
firet Hema1 @ ST 59 fAu shivTer-ge Torerrgol
ToTeToT-gRTero 1 eFereen 8 3K F8 80-90 Wi
HTAGEH SHEEA F Sy Bl TAE &R hl
Tkl 18T TIGTHH ! HITEA-GEE T i
AETTHAT B TSTEd SE SO | SRl ekl
Bl I SUfal (TRU=RERM) B, ST HRI
IE FE B WA FE H GGA e g iR
TSI 1 Tehiieh] SRl o 37den & fof 3
e Cognitive knowledge &1 M7 3uiq o

fowa &= & qayd 91 | 90 @l
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e Practical proficiency %9 H{? efq 349
A T YRl (WANT) W A KT &T €l
e Instictive perception i SH? el 3=
FRO-JAE & Gae FH SAFER 2
e Achievement motivation @& &l TE?
el 3TH 1 TR HHd ¥ L U HI
% 7
e Interpersonal interaction T&Ieh <eBN?
T R UH H W TEE & U0 SRR
T B
foveiooT e W A OIET @ Wi ST
3R TR § RIS 1 SA9E B AR B
17 fafa= el o areHa foren < S @
@, aiferd 399 THETdl 78 §, 3T o e
1 A B TS § Ay’ I i e
O STl 21 THe SAfIRad arhyHe afefthee
et S=e T UM 1 o e @l B ©, Te
e S ST T S 2
F H? 2010 § @@F 7 D3 (Integrated
diploma and dual degree) W™ i STAHROM
1 3R Harg FHafdd & forg argaswa s o
STl ¢ Wiefrse, fewim, Tt 1 Tufed
UGHHH Bl 3 Ygd 3R ded & TaE gl

HIPTA-FE HHfeha foTa
20 SFRER 2011 H IfE@ 9RAE TRl
foren 9ftw] (AICTE) = U sameanas e
FACI{®HhIA  WHAG%  National Vocational
Educational Qualification Framework
(NVEQF) &1 @l fam sad 7 oea o
S8 d9at 1| ® 7 d% dhIEA 319, Thefhs
9 HT o §, 20 Gfawa ¥ SRt 80 yfavmd
Tk FEATfad ol eI O Tehefheh WH 1eeT
ThefHd ¥ dherel RIH | S8adt I Hi
TGS X Toh+ &1 O Yraem el

oIk Wl (WR) W 6 Higge yEed © -

i wrere (Skill) Aieggw (32 *H, W wH
grEeft), iR i gem (Competency) Higgal
(o, fage, AR gawt)

foten & 7 gt Il &~ T, FI 3R SRR
IE H AN SR BN Hl YRImd & B9 A
ST ST 81 Ui g § oAt 3t Yeien,
Y& 70 Wfae 9 30 Ufavd &% UM H B
2l diyEe HE H Al R Yl W
40 wiawd @ 60 Wfav@ @ A W g 21 [3]

ATfetehT-1: HIvTA-Tus 1w e | forem § Srehyee-ushe e o
aTuTfaes wfasta (/e 1000 =S wfq & )

YHTOT-TT ARIA TS J wue e
(RIITA-HET )

wad-1 200-300 700-800 wifira et

GG ) 200-300 700-800 difd =wivrer

-3 300-400 600-700 i et

A4 300-400 600-700 Tifira et

wad-5 400-500 500-600 YUEESK & @@ |

A6 500-600 400-500 YA FT TE@ o

waa-7 600-700 300-400 wad wr, fee

TATA-8 700-800 200-300 M\ Aqd

TaA-9 800-900 100-200 RPISECAE G|

TIA-10 900-950 050-100 TNTRE A<l
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fergaferemer STEM 3@ (UGC) A shieTel-He
B.Voc. &l '@ﬁ%"ﬁf 3 2

National Skill Qualification Framework
(NSQF) =t fagifid =t 27 fs&@mR 2013 &1 94
TWHR I BT FH I WHd & 9% 39 T
T TR W THeIdl & 96d gsl NVEQF
%1 NSQF # faera dehel Ut gail 39 &
YE-UE & —<&rdl, sfge, F, femneff, s
TR, T8l T 1 TR, ShIvTed TaehTd S

NSQF H @ad & 38R AM, hIvE 3R
e 1 Fuiftd feman T 21 (arfereh-1) g
TId IR UISIshH % STIHR FH-hIvIe S8R Fi
3798 I Learning outcomes & I S
A1 ©, SRS ol S 81 36 YR NSQF
et gHeed wHEes (Quality Assistance
Framework) % IECCERIE 3R &HATILh qﬁ?’lﬁ
1 wHfRa foren fierdt 21 9@ dEe @9,
Thefie 3R AHIET ® o9 F5a R ITAd
AT ® HT UY YA B S| S iR
= ¥ Afegd & & 918 S & fag fan sed
R oI | YN A AT TG w1 Gleen off 2

NSQF @t fagaam -

THIITE TUTETT i AT GHIETAT 3
THIUTE ATAAT (International comparability
and Accreditation).

-3 T (Tiaed) W hITA-Gemdl &

THAUH i TRALT T & I g

o UM % si= H TRy gU Higgd & Hifhehe
R Bl Sie ek T 1 G hivTel Gemdl
% SR W R U W9 & G H JEH Rl
o TV A HEEY (Skill Qualification
Framework)ﬁﬁﬁﬂ?ﬂ%ﬁﬁ?w
froared o FRMER, gUaEs) & <&@ |,
wWdd Thd, AH-TIE, T JEusd Sl
F1 iyt F91 T * gAa & IR H oA
Sooi@ &l 2l

o U ISITEA HiEH 3R HIN dGH & e
off foer €

T WIS (Industry Partnership)

I AR FreeEt & @Y w9EEr BB

o TREfl, favaEdia iR SUERt HRe-fawm
Eafcapitay (Framework)%l

o TUH d SIfSid ¥W T v i st A
2

e U9 TH 3IUR wW{A Tfaefieiar (Horizontal
and Vertical Mobility)

o TH & &N W fawa w5 3 S== e o+

1 JIEEH 2

NSQF 4 faenefi, T/a1, ®icts, &M, T
HEAM , TUTE JHIVE FEAaT TS i o fHer|
Gt 1 vl IR HE, IV HeH Al
foem | gfaen g

OECD, ILO, 5e€ s, FIfae af & st
aTedl ey (fera Farfafrsyd $Has) W
TeieR T ® g1 %S 39 o weEer o 2

NSQF ¥ Y% &RUg (Task) & fa@ NOS
(FTFE SR ) o Wi
FE oA e H A % ARe gk
fopu ST €1 forelt S W ivrer-wfdfer eafem
I fore &1 § fiest g0, o fog sita faem
% fau seavas & 9= H wE e g
1 A S 21 39 YR Ueh Sid hl w ®
faw @t strervess wETEl % NOS 1eifq *
foure Aeh et sarelifheye (rdn) U
(QP) 51 &1 NSQF & Jeiieh st W Siiel 9fieht
% AR HETE 3R STh e FoaEH Wikl
R aeTER SRt s QP S§ faw & @
Yot feshed HIfA (SSC) TR HTT &1 M Y,
L, forE Frear aren Y, 38 SSC wardt
T THETAl o+ @I Hifaferd! SR S
TTERT YO (TfeReIE) B gfasn grftl agTEr
wfvTeror Wl UreTeH (i) Yo (CP) A
MEE, TR FAMATHHIA (STEaT) , ToTerd Jedid,
-t Aol S feme enfy freror wfdrerr
Hedieh HEl Bl 2
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37den 2 foh NSQF WIgashy Higgen &l "
1 hiee off i fman ST e gag= o
yav wd i (@) &1 gaumE el

T i feferer (foarforet) & wieam 9
TR aT, SAEEE TR 1 o ShivTel, GeAd shivi,
I & W W UIE oad (WR) T e
SERCHIRIBS I

gispar (WEw) o wiera fereror fean s @)
HEAHE-GHd 777 61 dcqd § o o Sa1 S
S TS e Froaea & faw stewEes ®1 U
SFHRT 1 TEE, foeR, YR A Sfeerr
e Bial 2l

SR G 19T | {afae TR i hivre
Tarstl hi W%Gﬂ?%ﬁ'@ﬂ?ﬁﬁﬁ(cognitive),
AT AR, TWER Aaelichdl 3R g
GO g

Tagd HIve (FR fehet) | ared @ &
grad, ge-UiifRl B gE-gerr, i
Al gieme, Tod SR SUHTl w1 Sead|

I (Yeaitafafadt) @ aead € for e
R g T SR T % e 1, TR
geeE S ol & e

39 TR foatfen (feferey) @ ooa =
STTHR TR M, hiere, e i G H
It & AR 4R W Higfw Ghd Wl S 2
IvTA-shige Terivor
odish IR gHOlieRor & e 2F 3 aref
e, et Tiahel ShiIgrel (SSS) S1era =Tl Wil
ST S ATEge | SIS hiere & qiHATor 6
e wfee 9 grm, s 9 Mifaferdt (wifaefiern)
Hug g1 e 4 Ul ol € T o 4 ued
1 AifSd wE H W ¢ HE U 1 S
% TIEY He-aueH & fau seves 99a &
ITAM oM &1 hfge L &, g1 & S e
T § WeEE el Bl wfee auft mee W €

hITTC-To Tehiteh! Tre: R sireifies foshra 29

Ta aifed e &1 Uiia 81 @& Wi o 98w
J BF W HE hise T& I

#fee S0 (TAR) ¥ ARE ¢ 6 faw
w1 ferae Hian? 3R weg fawa 1 srevgenast
% YR W HES A Bidl 8| Hise & R
g HR A H e g9 @@ %1 fuifa
YA (HiehTaer) THT Y A, GRS e,
Tgfe, AR, e R feg o sHiT=es
g (S HEfel S, a1 g9, ™ qu, 99 @
YeTehet SEE) T hiviel T 1R hivTel Geaish
% HHA I Hiehiash STIAM Hel i THN HTHT
iee @1 fuior @ 21 whefrs wum §
Tifore 9fd Twe der 9wl R e 97 |
S WY M Y U Hfee §H S 21 WHER
T 15-16 U@ B 81 39 YR HIEAN T &8
Thd B o 15 52 &1 oA 1 ueE § Uw wiee
AT W Bl 15-16 TR & T ©F AT
AR ggTeelt g1 i H THY o1 81 I8 SAfdie
g9 20 a9 AH FWehd 21 36 WHR THT 20
0 & T 9§ U wfee sfda fwan s =
el & faw < on gwa srefa &9 40 =2
T W T Hiee ferar 81 vl g (Skill
Competency)@fﬂqaﬁw,waﬁ’ﬂm
IRETET, =IAdH TAN I i SHRR SAeeTh
21 3G fou stfues o =ifew) <A, Yetend,
fhe ®rdledt & o9 goaa & fau A4 S
2 T TU= (15-16 gw®) ¥ 9fd gwE | s
oA & faw, 2 %2 JRTha & fou 3K 3 5
fera wrfddl & fau fu wm =few 9 @
e el S 7, feshet sweftddt & ferg sraifa
GO HH B Wl §; a1 3 2 W3 He,
Wae 3 SR 4 W 2.5 B, ool 5 AN 6 W 2
TS, Wad 7 3R § W 1.5 T 3N wad 9 IR
10 W 1 =2 & 99 H U wfee sifsla fean =
Gehal €1 TEH HINC-TEA hiE Sl W W
forw S o6t gfaeaat s@



ATfEART-2: HIFA-TI 18T # A & AN Tk hise & oy
STHTG |9 Ufd awrg, 9uees o

T | dad-1 | dEd-2 | vEad-3 | daea-4

waA-5

ATA-6 | AAA-7 | HEA-8 | HEA-9 | TEe-10

3.5

3.0 XXXXXX | XXXXXX

2.5 XXXXX XXXXX

2.0 XXXX

XXXX

1.5

XXX XXX

1.0

XX XX

0.5

205 Ht % IR H Hefe Ty del |7 TR
A e giafed 0 @R ScARwdl agH &
foTq, S=ten weier weatfaa fepenm) gad sl ol
AT w1 wauA o fawifa fn S €,
S fere ifHent skt hierer-wfreror feam S o)
AR Feie & 4 fEgid s T -
1. Y% AR &d 3/gd & fau fagm
qrd Gfeerr fhe sam
2. FE-3EFd & fIU FRE-GHA B ITER
W HIHH-=T 1 AT =9 Tl
3. fafere wioc-emar & fow wifdei @
BN
4, it 3R geud & o= el ggEm
CERIEl
A I hIE 7T HIST-GoF Hid | J6 T
IV HT GTHATIRE TR Bl & ThThT B
% Hed H HAYd &9 (core competencies),
Fr fowaes 9T (Domain competencies),
%14 Wk FToI1ET @A (Occupational compe-
tencies) 3R 1 T Wk &HAT (work place
competencies) €1 %€ T X & T 37 =R FhR
1 eaetl & TAfehd T a1 sTen &l 2

33TEIUT-1

SR H Hheai & Aifththe WR & Hid
¥ 21 gfe & (JE+ I H Hiegd & T
AT §1) TR TH gfFe & AUC23808B. [5]

o2 W 3H WG %1 e IS &HaIg 8-

|. ST 1 GehoH, fagemor iR ger
EECE]

2. fomm famst

3. FHE-FHAT B A AR FHREEET

4. Tfordra fomm ofi wfafy

5. GUTNST 1 GHIEN

ITEIUT-2
IGNCA &1 Hheaid Shmfead @d 7 AICTE
% g wafa fawal ¥ 9 sifveafeq we gohfa
(Expressive culture) % o Cultural
informatics &1 &g fesA fan %I[KL]

dad-1, 2 H 125 H & -] HH HegA
I 3 g & 2l

Tad 3, 4 H Y&® H 100 He 1 3 whiee &I
T H A IR 150 ¥ & 4 wiee ot |
i Tiegd

TEd-5 H ¥R hiH Alegd Is 4 hise il
Fd 16 Hieel

WIA-6 H 9N HY HiegA TIF 4.5 hise
F1l | 18 Hieel

Tad-7 | UF i Alegd Uk 4 wise Al
AR T 5 wiee &1 H/A 25 B

Tad-8 H BT M TAF 5 wiee Hl HA
30 shfeel

wad-9 | |, 1000 =2, 30 Hfezl

Tad-10 ¥ WEEE, 3000 He

a7 GHT9T-fa=a17 90er 9fFehT : a9 14, 3% | & 2, 2016



0 & i favima ? R
o TI® TaW W wice I &Y Hiega KU
o ¥, R fordl W e g 9 feRen
S Tkl € 3R o8 wice W = 4 g
ST 3= HE S wed o R ST wewRar 2
o TiTHfddk TR (Cultural Informatics) &
%o wE fogm, gSifEfn, A, gev &
fomnfere & forg o wfeese B, swmh g
FHfaua Taw ST w1 Alggd 39 TR §-
CI2.1 Indian Society and Culture
(3 credits)
Science of Language (3 credits)
Study of Time and Space in Indian
Arts (4 credits)
Design of Cross-cultural Projects
(4 credits)
Design Science Research Methodo-
logy (5 credits)
CI s.m. Cultural Informatics : s semester
Electives m™" course module
e Cross-cultural Studies and Impact
Analysis (5 credits)
e Mathematical Principles, logic and
philosophy of Indian Arts
(5 credits)

wice fawn 9 wiee afsla 0 & a8 #fee
el SR ol w1 off glaen g e
1 % TGHH H Helg T w&fd | e foamm
R 9 T S| areFswy | dfed wRd & fag
Science in Vocation/ Vocational Science %19 &I

UGCH #ft B.Voc &I ! A=l &1 §, S0
MEeaE faeaforen ot s €1 7€ BA, B.Sc &
aifq 3 o &1 JUE 7, 969 (10+2) F 9= "
T Biga SR GIHeT 1 ot WEE €1 B Ive-HeH
(SrweH) w1 ¥ B (fehar) @vs 60 wfaema
AR T UEef @ve 40 whivd @ @
TeI® a9 36 Hise & v/ e w3 24
e & THefis FE A B 2 AR
#d W Al 9 e ®1 U HES: 40
yfaerd o 60 wfawd Tear 8, whefhd &g o

CI3.1
Cl4.2

CI7.1

CI8.3

hITTC-To Tehiteh! Tre: R sireifies foshra 29

R o YeiRel 1 U HAY: 70 UAvd o
30 wfaerd g 2l

ATfeTeRT-3: B.Voc. whise fawrem wa wféftranom

e wise faurmm uE N W
aféfrene
Temet/ S
PECic o)
L-5 36 24 fewtmn
L-6 36 24 Ty fewtmn
L-7 36 24 B.Voc fetit
B.Voc 108 72 B.Voc feiit

L-1,2,3Td 4 Tha T R KU o1 ghd £
CBSE el Y fh Hahedl wd Hif R dehed
T R WS F AER W HId To6 HE 20
gfaerd o @1 Afrerd waeE 2l

HITTST Tl (Proficiency) 1 Hedleh GHI=rd
RSl & MR W &

L-1,2, 3, 4T9ch WM B W< &1 9 q T
e (well-defined problem) &l 8 & H
g&H Bl

L-5 6,7 dacll W SF 9H 9 9§ W
& (Broadly defined problem) ! 8 & H
e B B W@ THEN i aRia off X 9|

L-8, 9 oiaall R B Sfead FHe (complex
problem) &1 B ¥ H HaH Bl

IR S=a oeell T HIvTel Serdl agdl §;
AT 9E1 g5 <& § GRIER fawE & I R
TETE 1 IR Sg-fauaes I kT STdem w1 St
2 WA ¥ Sfee THSN F Ua A g HE
1 &9l (Problem finding skill) 1 79T w1
St 21 [8, 9]

gfaer

NSQF &1 TR =< €, wAfeh 5k hrai-==
Y # @ § fod gqat gwear § gfaen
21 S8




1. a1oft off “areneEe’’ ISR w1 9AN B @
2, e wefis SR aeyEa &1 9
ERRECI

2. NSQF & syie-®eF i &l 9 fou
S 2 o 99 96 T B STd d SR
9 3 & foa qifta g1 s1=ren 8 ga
TE < H erEnd |l

3. TeR-Tent fret & areHeRT | freror fafy =t
TETERET TS IV o1 W ae el
IERIBSIGI

4, - HIE AR T T T
aifia wfee favafaememl o a1 &1 2|

5. AICTE 3R UGC %! NSQF =
Tgfe o THETar T}

6. AICTE &1 NSQF &M<= (el
BTech &R W -T&f Tg= 2|

AT

1. NSQF &1 &% Set AICTE 3R UGC
HITTANH HgIeR TETHH Hiee Hied
FAC; 3 WEYE 9 oAfsld wfee =i
WFHRAl 8, 3% UH ®H & fau dm
Il

2. 9t IFeha WAl § feilt g # 20
yfae wfee SRE-geA @ % gl
MTech 9™ &1 & faemd MTech (by
research) 3R MTech (by practice) Y&
# S GHd! T MTech (by practice) |
60 T Hfee HIva-geq wiE & &

3. g9y difger fawm@ &1 gfic | o foua
% 5 YA $hfee & ®iae &b L &
aEH Bl

4. THA, i, fova faememi # sifaefa sty
™ & ez Jumell Choice Based Credit
System (CBCS) il e s=m=1 S|

5. €@ (UG) T8 Edei (PG) qiedshAl

H RN YU TFER/EAEYE R e
fopan Q) RIvTeI-<edl TE HIve-dead
% IS Yok &1 Hawel Bl

6. UG¥ PG; PG¥ PhD ¥ wau & fau
S SR 10 Ufed BRE-gEE wig
HR AU NHA/Ufe5Hh Hfee & =il

7. ARl WEIE W B gSiERT we o
JEaE 7 fF 4 a9" BTech et ® 20
yfaed wfee wive 95F wiE 9 i
fou &l 37 & o 20 wfava fedt o=
SSNAfT ofE Al AHfaeh! S & @il
el & Tdedl B T hIve-Ee w8
fordt off A= o SR 9@ Y, 3R 39
HE & Hiee & BE & A Hfee o
EIEE I
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